POTENTIAL ROUTES TO REPORTING*
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Direct confrontation Report incident to a Confidential resources Friend, family member

= Direct the individuals, by verbal designated office = Designated resources at the or group member
or written communication, to = Equity and Title IX office Center for Diversity = Privately seek advice from
stop or change behavior = Human resources = (Caltech Counseling Services and someone you trust

= Ask someone in an authority = Responsible employees Health Center = Consider reporting at a later time
or supervisory role to confront = Anonymous tip line = Consider reporting at a later time

individual

*Adopted from L. Bowes-Sperry & A.M. O’Leary-Kelly. “To act or not to act: The dilemma faced by sexual harassment observers.” Academy of Management Review (2005). Ca I tech




